The purpose of this research was to the Influence Of Organization Culture And Career Development toward The Turnover Intention On The Foodhall Of DKI Jakarta Province partially or simultan eously on employee turnover intention. The population in this study amounted to 1,982 employees in twenty-five outlets of The Foodhall in DKI Jakarta Province, with a total sample of 355 respondents.The research method used in this research was descriptive and explanatory survey method. The sampling method was probability sampling with proportionate random sampling technique, and the data analysis method used is SEM (Structural Equation Modeling) with the Lisrel 8.80 data analysis tool. Based on the results of the study, the findings are as follows: Organizational culture, career development either partially or simultaneously have significant effect on employee turnover intention with contribution of 81%. Partially organizational commitment is the most dominant in influencing employee turnover intention. The results also show that organizational culture, career development on employee turnover intention. The managerial implications of this study are the turnover intention of employees of The Foodhall's in Jakarta reflected by quitting dimensions will be reduced if The Foodhall in Jakarta is able to will increase if The Foodhalls in Jakarta can improve career development of employees, reflected by career indecision, supported by improving the organizational culture reflected by the dimensions of outcome orientation.
Introduction
As the most populous city in Indonesia, Jakarta provides great business opportunities.
One of them is a supermarket or supermarket business. In Jakarta, supermarkets are almost never empty of visitors. For this reason, retail businesses are growing rapidly over time. At its inception in 1990, one supermarket rebranded in 2005, this supermarket changed its name to TheFoodHall. In accordance with its motto, freshness, quality, and How to cite this article: Nazifah Husainah and M.Yusuf, (2019), "The Influence of Organization Culture and Career Development Towards The Turnover Intention on The Foodhallof DKI Jakarta Province" in International Conference on Economics, Management, and Accounting, KnE Social Sciences, pages 834-848. DOI 10.18502/kss.v3i26.5418 ICEMA service. The Food Hall promotes the freshness and quality of food ingredients, as well as satisfying service. Since January 2014, TheFoodHall has had several subsidiaries such as Daily Foodall, Daily Kitchen, The Market, The Foodhall Kitchen, and The Foodhall Gourmet that you can find in several areas in DKI Jakarta. Based on data from the Indonesian Retail Entrepreneurs Association (Aprindo, 2016) in the DKI Jakarta area there have been 25 thefoodhall outlets spread throughout the DKI Jakarta area.
The mushrooming number of Thefoodhall outlets in DKI Jakarta, based on data from the Indonesian Retail Entrepreneurs Association (2016), thefoodhall sales level in DKI Jakarta shows a smaller level of profit margins than retailers' retailers with diverse sales products (FMCG, fashion, equipment and accessories and others-other), where the data shows that the growth rate of home care product sales shows high sales growth or reaches 10.7% (YoY), followed by the growth in sales of personal care products reaching 10 .6% (YoY) while the most the low growth rate of sales is in the food products (food) which only achieved sales growth of 8.4% (YoY).
Some of the factors that are constraints that cause the low growth rate of sales of Thefoodhall in DKI Jakarta are the purchasing power of the people, the equipment and technology used, and the human resources (HR) owned. Thefoodhall Retail is a very unique industry, so there are several important things that distinguish Thefoodhall's Human Resources (HR) retail from other human resources. First is the number of employees who are many and scattered. This certainly has an impact on the management of human resources that require special handling. Starting from recruitment, development, to employee administration issues. Second, is about working hours. Employees at this retail will usually be required to enter on holidays. A thing that requires proper shifting arrangements, as well as adequate management of incentives so that employees are eager to work even on holidays. The third is high employee turnover, as contained in data from The FoodHall in DKI Jakarta (2016) It can be concluded that the number of foodhall employees in DKI Jakarta who came in and out from 2011 to 2016 fluctuated with relatively high employee turnover percentages. In 2011 the employee turnover percentage was 25 The high turnover intention of Thefoodhall employees in DKI Jakarta was also shown based on data from the researchers' initial survey (2017) in several Thefoodhall in DKI Jakarta which showed that the turnover intention of Thefoodhall employees in DKI Jakarta was generally relatively high. Some employee turnover intentions are still relatively high based on the results of the initial survey the researcher is on a better position and better job. While relatively low employee turnover intention is in quitting.
The higher the better position of employees is that most employees have the desire to get better positions and the desire to get a better salary / income that reaches a score of 430 is below the standard score of 420. Then the high turnover intention of Thefoodhall employees in DKI Jakarta is also seen the desire of employees to get out of the workplace is more due to the desire to get a better job or the better job that reaches a score of 535 is still above the standard score of 525. This shows that the majority of employees show a desire to get a more challenging job, want the distance of the workplace that is relatively closer, and want a job with transportation that is relatively easy.
According to Rohani Salleh, Mishaliny Sivadahasan Nair, and Haryanni Harun (2012) through the results of her research on retail employees in Malaysia, concluded that aspects of organizational satisfaction and commitment were negatively and significantly related to employee turnover intentions. Demkian also with the results of research conducted by Linyi Song (2016) which concluded that there is a statistically significant relationship related to stress, experience, salary, leadership support, job satisfaction, organizational commitment and desire to move.Based on the statement above, the high ICEMA turnover intention of Thefoodhall employees in DKI Jakarta was allegedly caused by the relatively low organizational commitment. This is indicated based on data from the researchers' initial survey (2017) at several Thefoodhall in DKI Jakarta which showed that the level of organizational commitment in Thefoodhall employees in DKI Jakarta was generally still relatively low. Organizational commitment that is still relatively low based on the results of the researchers' initial survey is on affective, continuous commitment and normative commitment. The low affective commitment of Thefoodhall employees in DKI Jakarta is that employees are still relatively happy to choose another company as a place to work that only reaches a score of 300 is below the standard score of 315. Then low organizational commitment is also seen in continuous commitment to company employees who only reach score 275 is still below the standard 315 score.
This shows that in general the employees of Thefoodhall company in DKI Jakarta still feel the lack of conformity of company policies with employees and the lack of loyalty to the company. And the low organizational commitment seen in normative commitments that only reached 310 is still below the standard 315 score. This shows that generally the employees of Thefoodhall company in DKI Jakarta still feel a lack of compatibility with company norms. Thefoodhall in DKI Jakarta is like a lack of innovative and creative ideas and a lack of new innovations that only reach a score of 310 below the standard score of 315.
Then the low organizational culture is also seen in the team orientation of the company employees who only achieving a score of 290 is still below the standard score of 315.
This shows that in general the team orientation on Thefoodhall in DKI Jakarta lacks the ability to collaborate with colleagues, lack of problem solving in teams, and still low orientation in teamwork. As well as the low organizational culture seen in agressiveness which only reached a score of 295 is still below the standard score of 315 and in the dimension of stabilty that only reached a score of 190 is still below the standard score of 210. This shows that generally agressiveness in Thefoodhall in DKI Jakarta is still lacking in paying attention to the work of employees, it is still less aggressive in conducting supervision, and still lacking in encouraging to work properly and quickly. Likewise, in general, the stability of Thefoodhall in DKI Jakarta is still lacking in maintaining good work stability and still lacking in enforcing rules on employees. is such as a lack of clarity on the career path of employees and a lack of clarity about the future of employees who only reached a score of 305 under the score standard of 315.
Then the low career development was also seen in the career exploration of employees who only reached 304 score is still below the standard 315 score. This shows that in general career exploration in the employees of The Foodhall in DKI Jakarta still lacks awareness and self-understanding of the career they take, lacks the ability to pursue a career, and is still lacking in have an interest in continuing career career. As well as the low career development seen in the career indecision that only reached a score of 300 is still below the standard 315 score and in the career planning dimension that only reached 310 is still below the standard 315 score. This shows that in general career 
Problem Formulation
Based on the background of the research and identification of the problem above, the researcher can formulate the problem in this study as follows:
1. Is there an influence of organizational culture on employee turnover intention in
The FoodHall in DKI Jakarta?
Is there any influence on career development on employee turnover intention in
The FoodHall in DKI Jakarta Province?
3. Are there any influence of organizational culture, career development, together on employee turnover intentions in The FoodHall in DKI Jakarta Province?
Objectives
Based on the identification and formulation of the above problems, the main purpose of this research is to find out and analyze and uncover:
1. The influence of organizational culture on employee turnover intention of The FoodHall in DKI Jakarta Province.
Effect of career development on employee turnover intention of The FoodHall in
DKI Jakarta Province.
3. Influence of organizational culture, career development, together on employee food turnover intention in DKI Jakarta Province. employees are encouraged to be innovative and take risks; 2) Attention to details, the ICEMA extent to which employees are expected to show accuracy, analysis and attention to details; 3) Results orientation, the degree to which management focuses on results, not on the techniques and processes used to achieve those results; 4) Person orientation, the extent to which management decisions take into account the effects of results on people in the organization; 5) Team orientation, the extent to which work activities are organized around teams rather than individuals; 6) Aggressiveness, the extent to which people are aggressive and competitive rather than relaxed; 7) Stability, the extent to which organizational activities emphasize maintaining the status quo rather than growth. suggests that career development includes dimensions, namely: 1) Career certainty, is the level of certainty that a person feels he has made a decision about his career;
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2) Career decidedness, is the individual's confidence to successfully carry out tasks related to career taking; 3) Career decision making self-efficacy, is a career that involves a person's confidence in his own ability to successfully make decisions about his career and planning; 4) Career exploration, is an activity that aims to increase knowledge about themselves and the surrounding environment that occurs continuously throughout the process of development of his career; 5) Career indecision, is a dubious career so that ICEMA someone feels uncertain about his career; 6) Career planning, is a career planning involving involvement in career exploration activities.
Research Hypothesis
Based on the description of the theory and thinking framework that has been stated above, the research hypothesis can be formulated as follows:
1. There is a negative influence of organizational culture on employee foodhall turnover intention in DKI Jakarta Province.
2. There is a negative influence of career development on employee foodhall turnover intention in DKI Jakarta Province.
3. There is an influence on organizational culture, career development, together on the foodhall employee turnover intention in DKI Jakarta Province.
Method
The method used in this study is a survey method with descriptive and associative (SEM) method and with data processing analysis tools using the Lisrel 8.70 application program. The findings of the study show the novelty of the research on The Foodall with the main problem of this study is the high intention of employees to leave work, especially because the work environment is less conducive to The FoodHall in DKI Jakarta, so to reduce employee turnover intention is by Improve employee career development by reducing or minimizing career indecision, which eliminates the anxiety that employees have about their career in the company (The FoodHall). 
Theoritical Implication
Based on the results of the above research, the theoretical implication is that the turnover intention of The Foodhall employees in DKI Jakarta, especially in the Quitting dimension will be able to employees will increase if The Foodhall in DKI Jakarta Province is able to improve employee career development, especially in the career indecision dimension, which is supported by improving organizational culture, especially on the dimensions of outcome orientation ICEMA
Managerial Implication
The results showed that if the organizational culture with outcome orientation, career development with career indecision, that employees have is able to be united and synergized it will be able to provide a positive and significant influence on the decline in turnover intention, especially in decreasing employee quitting at Foodhall in DKI Jakarta Province.
Managerial Suggest
Based on the results of research and discussion it can be presented suggestions for managerial as follows:
The decline in turnover intention is jointly influenced by organizational culture, career development, with a contribution of 81%. as a place to work.
